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Topping Off:
Every successful building project
culminates with the “topping off.”
In this case, The Comprehensive Plan
will result from the “preliminary
construction” work.
With a solid foundation in place,
the district will have the resources
to create a blueprint for long term
goals, The Comprehensive Plan.

CSD Pride

Centennial Board of School Directors

In Centennial School District, we celebrate our many
accomplishments through our CSD Pride. Now it is time
to take our district to new heights. It is with excitement
that we formulate our long term goals to build upon
our current success. On behalf of the Board of School
Directors and District Administration, we are proud to
introduce the CSD Framework for the Future.
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Excellence is never incidental, but is the result of a strong
vision, clear mission, tremendous effort, and effective
teamwork. The Framework for the Future positions
Centennial School District to leverage capacity and focus on
excellence. We ask all members of the Centennial community
to partner with us as we create the blueprint to exceptional
learning environments — it will be a fantastic journey!
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Framework for the Future

A District on Solid Footing Begins with a Sturdy Foundation: The Essentials
A Positive School Environment
that Creates an Optimal Setting
for Teaching and Learning

Leadership Team Support
and Participation
• Board of School Directors,
Administrators, Centennial
Education Association,
Support Staff Advisory
and Parent Groups are
key players in the process.
• As teams collaborate,
the focus is always on
students first with attention to
clear priorities, fiscal responsibility
and respect for all.
• Team priorities include:
long term goal setting,
effective practices, communication,
policies, procedures and teambuilding.

Dynamic
Educational Programs
• A vibrant ,
aligned K-12 curriculum
• Academic programs that are
responsive to students’ skills
and talents.
• Instruction that effectively
addresses students’ needs.

Innovation to Inspire

• Promote respect, support and understanding
among students and staff to create a safe, nurturing
school environment.

• College and career pathways that promote
more learning opportunities

• Include bullying prevention, conflict resolution and
effective communication programs.

• Digital learning resources for students

• Engage students who are disconnected with learning
or the school culture.
• Increase resources for
families in need.

• Centennial Virtual Academy
• STEM enrichment
• Partnerships and
student internships

